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A. STATEMENT ON ACADEMIC FREEDOM

Longwood University endorses the principle of academic freedom and subscribes to the
Statement on Academic Freedom adopted jointly by the Association of American Colleges
and by the American Association of University Professors in 1940. The following excerpts
are based on this statement:

Institutions of higher education are conducted for the common good and not to further the
interest of either the individual teacher or the institution as a whole. The common good
depends upon the free search for truth and its free exposition.

Academic freedom is essential to these purposes and applies to both teaching and research.
Freedom in research is fundamental to the advancement of truth. Academic freedom in its
teaching aspect is fundamental for the protection of the rights of the teacher in teaching and
of the student in learning.

The teacher is entitled to freedom in research and in the publication of the results, subject to
the adequate performance of other academic duties; but research for pecuniary return should
be based upon an understanding with the authorities of the institution.

The teacher is entitled to freedom in the classroom but should be careful not to introduce
controversial matter that has no relation to the subject.

College or university teachers are citizens, members of a learned profession, and officers of
an educational institution. When speaking or writing as citizens, they should be free from
institutional censorship or discipline; but a special position in the community imposes
special obligations. As guardians of learning and educational officers, they should
remember that the public may judge the profession and institution by their utterances.
Hence, they should be accurate, should exercise appropriate restraint, should show respect
for the opinion of others, and should make every effort to indicate that they are not speaking
for the institution.

References: Minutes of the Organization of Teaching Faculty, April 26, 1983; September
20, 1983.



B. STATEMENT ON PROFESSIONAL ETHICS

Members of the academic profession share a variety of rights and obligations. Professors
have a primary responsibility to seek and state the truth in their areas of competence, to
teach students according to the best scholarly standards, and to exercise their prerogatives as
citizens. Clearly there is the right to promote a professional career, but there are also certain
obligations to colleagues and to the University.

The primary responsibility of professors is to seek and to state the truth. They acknowledge
the obligation to develop and improve their scholarly competence and to exercise critical
self-discipline and judgment in seeking, using, extending and transmitting knowledge. They
welcome constructive criticism within their own disciplines from their own colleagues.
They practice intellectual honesty by drawing their conclusions on the basis of
investigation. Although they may follow subsidiary interests, these interests should never
hamper or compromise freedom of inquiry and scholarly integrity.

As teachers, professors encourage the free pursuit of learning in students and protect
students' academic freedom. They hold before students the best scholarly standards of their
discipline. They fulfill classroom obligations in a consistent, conscientious, and punctual
manner and accept the teaching responsibilities imposed by the published descriptions of
their course offerings. They respect students as individuals and adhere to their proper role as
intellectual counselor, making every reasonable effort to foster academic honesty and to
ensure that evaluations reflect students' true merit. Professors respect the confidential
aspects of the professor-student relationship, recognizing that abuse, intimidation, or
harassment of any kind have no place in this relationship. They avoid the exploitation of
students for their private advantage and acknowledge significant assistance from them.
They seek at all times to instill in students a love of learning, respect for intellectual
achievement, a sense of pride in their own accomplishments, and respect for the viewpoints
of others.

As colleagues, professors have obligations that derive from common membership in the
community of scholars. They respect and defend the free inquiry of associates and accord
them just and equitable treatment in the exercise of their professional rights and
responsibilities. In the public and private exchange of ideas and criticism, they show due
respect for the opinions of others by basing such ideas and criticisms on valid assumptions,
and they acknowledge their academic debts by interpreting and using writings of others and
the findings of educational research with intellectual honesty. They strive to be objective in
professional judgment of colleagues and are careful not to defame a colleague's reputation
or make false or malicious statements about a colleague. They accept a fair share of faculty
responsibilities for the governance of the institution and are careful to avoid any conflict of
interest. They keep the trust under which confidential information is exchanged regarding
their colleagues.

As members of Longwood University, professors seek above all to be effective teachers
and scholars, to assume the responsibility of helping the university meet its goals and to be
accountable to the university when speaking as a representative of the university. Professors
observe the regulations of the institution but maintain their right to question and seek
revision; they are judicious in the handling of confidential information. They determine the
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amount and character of the work they do outside the university with due regard to the
primacy of university responsibilities. Professors recognize their obligation to treat all
university constituencies with dignity and their right to be similarly treated by others. When
considering the interruption or termination of their services, they recognize the effect of
their decision upon the program of the university and give due notice of their intentions.

As members of the community, professors have the rights and obligations of any citizen,
measuring the importance of these obligations in the light of their responsibilities to their
classes, to their students, to their profession, and to Longwood University. Community
obligations and commitments should not supersede or interfere with academic and
professional commitments. When they speak or act as private persons, they avoid creating
the impression that they speak or act for the university. As citizens engaged in a profession
that depends upon freedom for its health and integrity, professors have an obligation to
promote conditions of free inquiry and to further public understanding of academic
freedom. When opportunity is present and as time permits, professors have the obligation to
share their professional expertise for the benefit of the community.

References: Minutes of the Organization of Teaching Faculty, April 28, 1981; amended
September 10, 1981.



C. STATEMENT ON NON-DISCRIMINATION

Because of our commitment to realizing equal opportunity for all students, employees, and
applicants for admission and employment, Longwood University faculty members promote
an environment that is welcoming to all and seek to foster justice- and equity-based civic
leadership through our programs and practices. Longwood University adheres to all
applicable state and federal non-discrimination policies, equal opportunity/affirmative
action statutes and regulations, and policies regarding civility, diversity, and inclusion in the
workplace. Any members of the faculty, including administrators with faculty rank, who
have grievances based on discrimination should direct their complaints to the Office of
Human Resources for resolution or referral.

References: Minutes of the Board of Visitors, August 4, 1978; July 27, 1990; June, 2006;
September, 2019.


http://solomon.longwood.edu/offices--departments/human-resources/policies--procedures/non-discrimination.php
http://solomon.longwood.edu/offices--departments/human-resources/employee-relations/
http://solomon.longwood.edu/offices--departments/human-resources/employee-relations/

D. STATEMENT ON SEXUAL HARASSMENT

Longwood University is committed to providing a healthy living, learning and working
environment; an atmosphere that emphasizes the dignity and worth of the individual, which
promotes personal integrity, civility and mutual respect, and creates an environment that is
free from sexual harassment. Sexual harassment is not tolerated by Longwood University
and is prohibited by law and university policy. Employees and students must be allowed to
work and learn in an environment free from sexual harassment. All faculty members are
“Responsible Employees,” which means that they are required to report any information
that they have received, whether intentionally or not, about instances of sexual misconduct
or sexual harassment to the University’s Title IX coordinator within 24 hours. Reporting is
critical to the well-being and safety of the University community.

Faculty should refer to the University Title IX Policy for details. This policy prohibits
sexual misconduct, including sexual discrimination, sexual harassment, sexual assault,
sexual violence, dating and relationship violence, and stalking by employees, students, or
third parties. This policy addresses sexual misconduct that involves members of the
Longwood community who are involved in an education program or activity which includes
locations, events or circumstances over which Longwood University exercises substantial
control over both the alleged respondent and the context in which the sexual harassment
occurs. The intent of this policy is to provide the campus community with information,
common definitions, and strategies to report incidents that occur.

Approved by the Longwood College Board of Visitors, July 26, 1993; Faculty Senate,
August 18, 2020.



E. STATEMENT ON DUAL RELATIONSHIPS

Amorous Relationships between Faculty and Students. Amorous relationships between
faculty and students whom they directly supervise are unwise and unprofessional. Such
relationships create potential harm for students and raise the potential for liability for the
faculty member and the University if the facts regarding the relationship support a claim of
sexual harassment (see I.D., Sexual Harassment Policy), and they risk creating the
perception that bias and/or favoritism may play a part in student evaluation. Therefore
Longwood University does not condone nor will it tolerate romantic or sexual relationships
between faculty members and the students whom they teach, coach, supervise, evaluate, or
grade. Failure to comply is potentially grounds for termination.

Even in cases where the faculty member does not directly supervise the student,
participation in an amorous relationship with a student may lead to difficulties. Such
relationships, particularly when the faculty member and student are in the same academic
unit, create the potential for conflicts of interest. Faculty members must distance themselves
from any decisions that may reward or penalize a student with whom the faculty member is
having, or has had, an amorous relationship.

Related Persons as Students. Faculty members should avoid being placed in a position of
authority over their spouses, intimate partners, immediate family members or relatives
concerning their teaching, research and advising assignments. In the event that avoidance of
such conflict would be unfair to the student, the faculty member must disclose the matter to
the department chair, who will oversee the evaluation process of the student. If the faculty
member in question is the department chair, the Dean will oversee the evaluation process.

Approved by the Longwood University Board of Visitors, June 4, 2008.



F. SUBSTANTIVE CHANGE REPORTING POLICY

PURPOSE
Longwood University recognizes the importance of compliance with the SACSCOC
Substantive Change Policies and Procedures of the Southern Association of Colleges and
Schools Commission on Colleges (SACSCOC), which requires the University to report all
substantive changes accurately and in a timely manner to SACSCOC. This policy exists
specifically to establish, clarify and communicate the requirement that the President and
Board of Visitors must approve all University changes deemed to be “substantive” if they
must also be subsequently approved by the University’s institutional accrediting body,
SACSCOC. The Provost and Vice President for Academic Affairs (PVPAA) must approve
all University changes deemed to be “substantive” if such changes require only notification
to SACSCOC; the PVPAA must also notify the President and Board of Visitors.

SACSCOC accredits the University and its programs and services, wherever they are
located or however they are delivered. SACSCOC is recognized by the United States
Department of Education as an agency whose accreditation enables its member institutions
to seek eligibility to participate in federally funded programs. SACSCOC requires
accredited institutions to follow its substantive change procedures. In order to retain
accreditation, the University is required to comply with SACS COC procedures concerning
substantive changes.

While the purpose of this policy is to document the approval and transmittal process to
SACSCOC, new, revised or discontinued degrees and establishment of distance learning
sites may also require reporting and prior approval from the State Council of Higher
Education for Virginia (SCHEV). The requirements of both agencies must be met;
compliance with one does not constitute compliance with the other. This policy is primarily
designed to address academic programs and curricular issues, although other defined
substantive changes are also covered.

DEFINITIONS

A. Approval: An official action by the SACSCOC Board of Trustees enabling an
institution to implement a proposed substantive change.

B. Branch Campus: A location of an institution that is geographically apart and
independent of the main campus of the institution, and one where instruction is
delivered. A location is independent of the main campus if
1. The location is permanent in nature.

2. The location offers courses in educational programs leading to a degree,
certificate, or other recognized educational credential.

3. The location has its own faculty and administrative or supervisory organization
and has its own budgetary and hiring authority. Source: SACSCOC.

C. Cooperative Academic Arrangement: An agreement between a SACSCOC-
accredited institution and another entity (or entities) to deliver program content
recorded on the SACSCOC institution’s transcript as its own (e.g., consortia,
collaborative agreements with international institutions). Source: SACSCOC.




Distance Education: A method of delivery in which the majority of the instruction
(interaction between students and instructors and among students) occurs when
students and instructors are not in the same place. Instruction may be synchronous
or asynchronous. Source: SACSCOC.

Dual Academic Award: A student receives instruction at two (or more) institutions
in prescribed curricula leading to each institution granting academic awards at the
same credential level. Source: SACSCOC.

Educational Program: A coherent course of study leading to the awarding ofa
credential (e.g., a degree, diploma or certificate). Source: SACSCOC.

Joint Academic Award: A student receives instruction at two (or more) institutions
in prescribed curricula leading to the institutions granting a single academic award
bearing the names, seals, and signatures of each participating institution. Source:
SACSCOC.

Level: SACSCOC’s taxonomy categorizes institutions by the highest degree
offered. Longwood University is designated as a Level Il institution because it
offers the master’s degree as the highest degree.

Merger/Consolidation: SACSCOC defines a consolidation as the combination or
transfer of the assets of at least two distinct institutions (corporations) to that of a
newly-formed institution (corporation), and defines a merger as the acquisition by
one institution of another institution's assets. For the purposes of accreditation,
consolidations and mergers are considered substantive changes requiring review by
the Commission on Colleges. (Examples include: a senior college acquiring a junior
college, a degree-granting institution acquiring a non-degree-granting institution,
two junior or senior colleges consolidating to form a new institution, or an
institution accredited by the Commission on Colleges merging with anon-
accredited institution). Source: SACSCOC.

Notification: A letter from an institution’s chief executive officer or their
designated representative to SACSCOC to summarize a proposed change, provide
the intended implementation date, and list the complete physical address, if the
change involves an off-campus instructional site. Source: SACSCOC.

Off-Campus Instructional Site: A location geographically apart from an
institution’s sole main campus and where instruction is delivered. This may or
may not be a branch campus. Source: SACSCOC.

Significant Departure: A program that is not closely related to previously

approved programs at the institution or site or for the mode of delivery in question.

To determine whether a new program is a significant departure, it is helpful to

consider the following questions:

1. What previously approved programs does the institution offer that are closely
related to the new program and how are they related?

2. What percentage of the required coursework is new?

3. Will significant additional equipment or facilities be needed?
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4. Will significant additional financial resources be needed?

5. Will a significant number of new courses be required?

6. Will a significant number of new faculty members be required?
7. Will significant additional library/learning resources be needed?
8. Will the CIP code change?

Source: SACSCOC, SCHEV.

Substantive Change: A significant modification or expansion of the nature and

scope of an accredited institution. Substantive changes include but are not limited

to:

1. Any change in the established mission or objectives of the institution.

2. Any change in legal status, form of control, or ownership of the institution.

3. The addition of a program that represents a significant departure, either in
content or method of delivery, from those that were offered when the
institution was last evaluated.

4. The addition of courses or programs of study at a degree or credential level

different from that which is included in the institution’s current accreditation

or reaffirmation.

Initiating programs by distance education or correspondence course.

Adding a method of delivery to an existing program.

A change from clock hours to credit hours.

A substantial increase in the number of clock or credit hours awarded for

successful completion of a program.

9. The establishment of an additional location geographically apart from the
main campus at which the institution offers at least 50 percent of an
educational program.

10. The establishment of a branch campus.

11. Closing a program, off-campus site, method of delivery, branch campus or
institution.

12. Entering into a cooperative academic agreement such as a dual or joint
academic award with another institution.

13. Initiating programs designed for prior learning.

14. Acquiring another institution or a program or location of another institution.

15. Adding a permanent location at a site where the institution is conducting a
teach- out program for a closed institution.

16. Entering into a contract by which an entity not certified for Title IV funding
offers part of one or more of the accredited institution’s programs.

Source: SACSCOC.

N O

Teach-Out: The process and time period of a written teach-out plan by which the
University provides instructional and academic support services to students
enrolled at a site that has been closed and/or in a program that has been
discontinued. The teach-out plan provides an orderly process, the equitable
treatment of students, minimal disruption and additional costs to students, and
covers all enrolled students regardless of their progress to completion. Source:
SACSCOC.

Teach-Out Agreement: A written agreement between institutions that provides for
the equitable treatment of students covered by a teach-out plan to complete their

10



program of study. Source: SACSCOC.

APPLICABILITY

This policy applies to all University officers who can initiate, review, approve, and
allocate resources to any changes, including those to academic and non-academic
programs and activities that may be considered a substantive change according to
SACSCOC Substantive Change Policy and Procedures. Within academic areas, such
changes can originate with individuals or groups of faculty members, Department
committees, Department Chairs, Deans and Associate Deans, the Provost and Vice
President for Academic Affairs (PVPAA), Faculty Senate, or any other area reporting to
the PVPAA.

In those areas outside of Academic Affairs, potential substantive changes may arise in
individual units, among supervisors in each area, executive management teams within
Vice Presidential areas, or with the Vice Presidents or Cabinet. Further, the need for a
potential substantive change may come to the attention of the President or those in their
direct reporting line.

Each individual hereby designated is required to be familiar and comply with this policy.
POLICY

As the University pursues structural and programmatic changes, the President and
Board of Visitors must approve all University changes deemed to be “substantive” if
they must also be subsequently approved by SACSCOC. The PVPAA must approve
all University changes deemed to be “substantive” if such changes require only
notification to SACSCOC; the PVPAA must also notify the President and Board of
Visitors.

The University will follow the substantive change procedures of SACSCOC, and
inform the SACSCOC of such changes and proposed changes in accord with those
procedures. Regardless of the origination point, all substantive changes must be
tracked and reported under this policy.

ENFORCEMENT

A. Responsibility

1. SACSCOC Accreditation Liaison: The Provost and Vice President for
Academic Affairs serves as the SACSCOC Accreditation Liaison. In the years
between accreditation reviews, the liaison is responsible for ensuring the timely
submission of annual institutional profiles and other reports as requested by the
Commission. The liaison is responsible for the accuracy of all information
submitted to the Commission and for ensuring ongoing compliance with
Commission standards, policies, and procedures beyond reaffirmation. During
the Reaffirmation Cycle, the liaison serves on the SACSCOC Reaffirmation
Leadership Team and oversees all staffing aspects of the Reaffirmation process.
The liaison is responsible for internal and external monitoring of substantive
change progress, and responsible for reporting final change status.
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2. Vice Presidents: The vice presidents are responsible for their respective areas
bringing forward any potential substantive changes under this policy.

3. President: The president, with the SACSCOC Accreditation Liaison, is
responsible for the accuracy of all information submitted to SACSCOC and for
ensuring ongoing compliance with SACSCOC standards, policies, and
procedures beyond reaffirmation. The president is responsible for oversight and
final reporting of substantive changes to SACSCOC.

B. Sanctions: If Longwood University fails to follow SACSCOC procedures for
notification and approval of substantive changes, its total accreditation may be
placed in jeopardy. For that reason, the sanction for failure to follow this University
policy must be sufficient to avoid such failure. If an academic program, unit or
officer initiates a substantive change without following the procedures outlined in
this policy, the President or Provost and Vice President for Academic Affairs may
direct the immediate cancellation or cessation of that change, with due regard for the
educational welfare of students, when it is discovered. In areas outside of Academic
Affairs, the same sanction may be applied by the President or relevant Vice
President.

VI. PROCEDURE
Procedures do not require approval of the Board of Visitors.

References: Faculty Senate, October 4, 2012; February 14, 2019; February 11, 2021;
Board of Visitors, December 7, 2012; March 22, 2019
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A. ACADEMIC LOAD

1. The Provost and Vice President for Academic Affairs, the college deans, and the

department chairs are responsible for ensuring equitable application of academic load
policies for all faculty members; once a year, in early February, these individuals will
meet to review the application of policy for the current and forthcoming year in all
academic units.

Undergraduate Teaching. At the undergraduate level, a standard teaching load is
based on 24 credit hours, or the equivalent, per academic year; this applies to both on-
campus and distance learning offerings. Although the normal distribution of teaching
duties is 12 credit hours per semester, or the equivalent, a department chair may assign
variations such as a 15/9 credit-hour distribution during two successive semesters to
meet fluctuating student needs or other extenuating circumstances.

Equivalences are necessary for disciplines having courses for which credit hour does not
equal weekly in-class scheduled time. For such disciplines, the standard teaching load is
based on contact (in-class) hours, and should not exceed 12 in-class hours per week
except in instances where extensive preparation is not required. In the latter event, 15 in-
class hours is the standard. Although the normal distribution of teaching duties in these
disciplines is 12 weekly in-class hours (except as noted above), a department chair may
assign variations such as a 15/9 contact-hour distribution during two successive
semesters to meet fluctuating student needs or other extenuating circumstances.

Supervision of student teachers. No supervisor should be responsible for more than 18
students per semester. The credit-hour load for supervisors is normally two credit hours
per three students supervised at clustered locations or three credit hours per three
student supervised at widely spaced assignments, and is based on an assumption of
weekly visits.

Supervision of interns. No supervisor should be responsible for more than 18 interns
per semester if travel to the intern site is required. In the event that weekly visits are
required, the credit-hour load for supervisors is two credit hours per three interns
supervised; this standard is based upon the placement of interns at scattered locations. If
visits are less frequent, or if locations are clustered, the credit-hour load should be
adjusted proportionately.

Supervision of practica; instruction in field-based seminars. Faculty members
supervising practica or delivering field-based instruction are awarded the credit assigned
to the practicum or seminar as part of their teaching load.

Overloads should be discouraged, and will be approved only when absolutely necessary.
However, when overloads are unavoidable, faculty members may receive additional
compensation for any load that exceeds normal expectations.

Intersession Teaching. Because of concerns regarding faculty workload during the
academic year, faculty are discouraged from teaching more than one preparation during
Intersession. However, it is recognized that each department’s needs are unique and
offering more than one preparation may be advantageous to the department. Therefore,
an instructor proposing to teach more than one preparation must apply through the
department chair to the college dean for permission, stating his or her rationale.

14



3. Graduate Teaching. For faculty members teaching a combination of graduate and
undergraduate courses, the standard teaching load is based on 21 credit hours (exclusive
of thesis direction), or the equivalent, per year. For faculty members teaching only
graduate courses, the standard teaching load is based on 18 credit hours (exclusive of
thesis direction), or the equivalent, per year; these teaching loads apply to both on-
campus and distance learning offerings.

Qualifications for Reduced Teaching Load. Graduate faculty are eligible for graduate
teaching reassignment time if they teach two or more courses, the total of which is at
least six credits in value, per academic year (fall/spring semesters) or per calendar year
(spring/fall), which meet the minimum enrollment standard of at least five students
enrolled for graduate credit per course.

4. Other Load Measures. Time in class, and credit hours, are only two parameters that
may be used to measure load at undergraduate and graduate levels. Other important
considerations are the number of different preparations required of each faculty
member, and the number of students enrolled in classes, as well as the student-intensive
nature of instruction (grading written assignments, academic conferencing on a one-to-
one basis). Typically faculty members shall have no fewer than 4, nor more than 7,
preparations in a given academic year.

5. Reassigned Time. Faculty members may receive reassigned time, with the approval of
the department chair and the college dean, for the following:

a. Department Chairs. One or two courses per semester during term of office
depending upon the size of the department, the number of disciplines in the
department, and the complexity of discipline-specific activities within the
department. Reassigned time is negotiated annually with the college dean.

b. Chair of the Senate. One course per semester during term of office.

c. Chair of the Educational Policy Committee (EPC). Receive compensation the
same as the Chair of the Faculty Senate.

d. Thesis direction (graduate faculty). No faculty member should direct more than 6
thesis projects simultaneously. Each faculty member directing a thesis shall receive
reassigned time or be compensated for each thesis directed.

e. Scholarly activity. Faculty members engaged in exceptional scholarly activity may
request reassigned time to conduct that activity by submitting a detailed plan to their
department chair and college dean. In order to be granted reassigned time, the
scholarly activity must lead to the timely production of results that will be available
to the public beyond the scope of the Longwood faculty, staff, and students.
Culmination of the scholarly activity must be accomplished within two years of the
initial awarding of reassigned time. No more than one course reassignment per year
is permitted to enhance scholarly activity, which is expected of all faculty within the
scope of normal professional responsibilities.

f. Administrative duties related to credit-bearing programs. One course per
semester during periods of specific, intensive, administrative responsibilities.
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g.

Administrative duties related to the direction of SACSCOC, CAEP, and other
approved accreditation reports. One course per semester during periods of data
collection and report preparation.

6. Other professional responsibilities. Teaching courses is only a portion of the normal
professional expectations for university faculty members. Assuming a minimum 40-
hour work week, and acknowledging an average 50-60 hour work week, and further
assuming that average instructional responsibilities require 12 hours a week in class, at
least 28 hours per week are available for faculty members to engage in other
responsibilities characteristic of the profession. These include:

a.

J-

Preparation for classes, grading, and advising students (estimated 2 hours for each
hour in class)

Availability to students outside the structured class time
Scholarly activity
Public service and committee responsibilities

Directing undergraduate independent research projects or senior honors research
projects

Assessment of course and teaching effectiveness
Travel related to student field experiences
Teaching compensated courses such as professional studies courses

Participation in the graduate level experience including professional portfolio,
thesis, comprehensive examination, and other culminating evaluations

Duties associated with state/regional/national offices in professional organizations

Except for those duties dictated by teaching assignments, the professional activity
pursued by each faculty member becomes a matter of individual discretion. Faculty
members should keep careful records of their professional activities outside the
classroom so that appropriate annual evaluation can be conducted.

References: Minutes of the College Council, March 28, 1991; April 23, 1992, Faculty
Senate Minutes, August 1997; October 2015; February 10, 2022
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B. SYLLABUS/OFFICE HOURS

Faculty members must make available a syllabus to each of their students, preferably on the
first meeting day but no later than the end of the add/drop period. The syllabus states the
expectations of the course. An electronic copy of each syllabus, identical to the copy
provided to the students, must be filed by faculty members with their department chair the
end of the add/drop period.

A syllabus must contain the following information:

Course discipline and number

Course title

Semester offered

Instructor’s name

Instructor’s office location

Instructor’s office telephone

Instructor’s email address

Instructor’s office hours (See below)

Course catalog description including course credits

Textbook (and any other items to be provided by the students)

Civitae Core Curriculum Student Learning Outcomes (if applicable)

Course Student Learning Outcomes* (mandatory outcomes for all sections of this course as
determined by the appropriate department)

Section Student Learning Outcomes (additional outcomes for this section if applicable)

Class schedule (Must include at least a weekly listing of substantive topics, with dates.)

Course Structure and Student Expectations demonstrating compliance with Standards for
Academic Credit, see Section II. 1.

Course requirements (due dates and descriptions for tests, term papers, etc. as well as their
connections with course outcomes when appropriate)

Grading policy (including complete grading scale and weighted proportions; see Sections II.
C Grading and I1. E Final Examinations )

Attendance policy (See Section Il. F Class Attendance)

Disability Accommodations policy

Honor Code statement

Link to Academic Affairs Syllabus Page that contains information common to all university
courses (including Disability, Title IX, Mental Health Services) as approved by Faculty
Senate and posted on: http://www.longwood.edu/academicaffairs/syllabus-statements/

Optional items may include but are not limited to cellphone or other electronic device
policy, policy on late work, etc.

*These should be written so as to identify sections of the same class and distinguish them
from others.
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OFFICE HOURS:

Faculty members are expected to be available to consult with students outside scheduled
classroom hours. At least four office hours per week must be posted on the door of each
full-time faculty member’s office. Adjunct faculty will work with individual department
chairs to establish an appropriate number of office hours and other forms of access
(including electronic).

Distance learning courses must also include provision for structured access to and
interaction with the faculty member. The access may be through office hours scheduled at
the off-campus site or through appropriate e-mail, Internet, and other electronic
communication. The course syllabus should clearly state the means of structured access and
interaction for the course.

References: Faculty Senate, March 12, 2015, March 3, 2016, March 1, 2018, April 26,
2018; Board of Visitors, June 8, 2018.
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C. GRADING

The evaluation of student work and the assignment of grades are the responsibility and
prerogative of the individual instructor. The instructor must publish in the course
syllabus the procedures used in determining grades, including the proportionate
weighting of examinations and other course requirements. The instructor must maintain
a systematic record of grades. This record must be available to the department chair in
case of sickness or other inability to complete a course or if employment with the
University is not continued.

Students are expected to attend all classes. Failure to attend class regularly
impairs academic performance.

Absences are disruptive to the educational process for others. This is especially true
when absences cause interruptions for clarification of material previously covered,
failure to assume assigned responsibilities for class presentations, or failure to adjust to
changes in assigned material or due dates.

It is the responsibility of each instructor to give students a copy of his or her
attendance policy in the course syllabus.

Instructors may assign a grade of “0” or “F” on work missed because of
unexcused absences.

Instructors have the right to lower a student’s course grade, but no more than one letter
grade, if the student misses 10 percent of the scheduled class meeting times for
unexcused absences.

Instructors have the right to assign a course grade of “F” when the student has missed a
total (excused and unexcused) of 25 percent of the scheduled class meeting times.

Students must assume full responsibility for any loss incurred because of absence,
whether excused or unexcused.

Instructors should permit students to make up work when the absence is excused.
Excused absences are those resulting from the student’s participation in a college-
sponsored activity, from recognizable emergencies, or from serious illness. Faculty may
require documentation for excused absences in their attendance policy.

Student Health Services will provide documentation of needed absence in very
limited cases: only for those students who are sent home by Student Health (ex.
Communicable disease). The Dean of Students may also provide documentation for
students unable to attend class due to mental health reasons.

Once a grade has been submitted to the registrar, it may be changed by the instructor
only if an error in computation or recording is discovered, or to remove a grade of
incomplete. Grades may be changed by designated individuals other than the instructor
only in cases of successful grade appeal or medical withdrawal. Grade changes must be
submitted in writing, signed, dated, and hand-delivered to the registration office by the
instructor or a designated University official.

At the end of the fall and spring semesters, final grades for full-semester undergraduate
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classes must be posted by 8:30 a.m. on the Monday following final exams week. Grades
for graduate classes, partial term courses, summer term courses, and winter intersession
courses - are due at 8:30 a.m. on the third day after the end of the term indicated in the
published academic schedule. If an instructor is unable to meet these deadlines, he or she
should contact the relevant Dean and the Registrar.

Undergraduate Grading Policy

1. Beginning with the Fall 2011 semester, plus and minus signs on grades will affect the
grade point average calculation. The following point values will be used: A = 4.0, A-
=3.7,B+=33,B=3.0,B-=27,C+=23,C=20,C-=17,D+=13,D=1.0, D-
= 0.7, F = 0. For courses taken before the Fall 2011 semester, plus and minus signs
on grades will not be used in computing the GPA

a. The grade of "A" indicates excellence in learning and scholarship. Such
scholarship should involve not only the recall of information, but also the ability
to communicate the information effectively and to understand its importance and
application.

b. The grade of "B" indicates substantial mastery of the objectives of the course.
c. The grade of "C" indicates average work.

d. The grade of "D" indicates substandard work of sufficient quality and quantity to
be counted toward graduation if balanced by above-average work in other
courses.

e. The grade of "F" indicates failure to meet the objectives of the course.

f. The grade of "I" indicates that because of illness or for other good reason the
work of the semester has not been completed. An "I" becomes an "F" unless the
work is completed and the instructor assigns a course grade by the published
date in the middle of the subsequent regular semester. The due date is published
in the University calendar.

g. The grade of "P" indicates that the student has received credit for the course on a
pass/fail option. This option is generally limited to elective courses and certain
courses offered only on a pass/fail basis. No student may elect more than three
courses on a pass/fail basis. Students must notify the Office of the Registrar before
the end of the second week of classes if they wish to take an elective course for
pass/fail credit. Faculty will only have the grade of P or F in myLongwood when
entering midterm grade estimates and final grades.

h. The grade of "W™" indicates withdrawal without academic penalty. It is
automatically assigned for withdrawal from the end of the drop period (first six
class days) through the 50th day of regularly scheduled classes and for other
documented withdrawals. Like all grades, "W" grades are recorded on the student's
transcript. Upon withdrawal from a course or the University, these grades are
assigned in the following manner:

(1)  Students may withdraw from individual classes with a grade of "W" until 5
p.m. on the 50" day of regularly scheduled classes. After that date,
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withdrawals from individual classes are not permitted except for medical or
other non-academic emergencies.

@ A student who seeks to withdraw, for medical reasons, from the

University or from a class after the 50th day of regularly scheduled
classes must by noon of the last class day (finals weeks is not
considered in last day calculation) have a letter sent to the Dean of
Students by the student’s personal physician, detailing the nature of the
ilness and recommending withdrawal for medical reasons. In
extenuating circumstances not related to the academic performance, the
dean may grant a withdrawal if a written request from the student is
received by noon of the last class day. If the dean approves the request,
the dean will send a copy of the request or letter to the Office of the
Registrar and all affected grades for that semester will be noted as "W™
on the student's transcript. The dean and/or Registrar will notify the
student's faculty members of any grade changes.

() A student who seeks to withdraw for medical reasons from an
individual class after the 50th day of regularly scheduled classes must
by noon of the last class day have a letter sent to the dean of the
student’s College by the student’s personal physician, detailing the
nature of the illness and recommending withdrawal for medical
reasons. In extenuating circumstances not related to the academic
performance, the dean may grant a withdrawal if a written request from
the student is received by noon of the last class day. If the dean
approves the request, the dean will send a copy of the request or letter
to the Office of the Registrar and the affected grades for that course
will be noted as “W” on the student’s transcript. The dean will notify
the student’s faculty member(s) of any grade changes.

Students withdrawing from the University should go to the Office of the
Registrar to initiate the University withdrawal process.

(2)  For classes held in non-traditional time frames, such as summer school or for
off-campus offerings, students may withdraw with no penalty during the first
half of the course, but may not withdraw during the second half of the course
except for medical or other non-academic emergencies.

i. The grade of "AU" indicates that the student is auditing the course. Auditing a
course means that a student enrolls in a course, if class size permits and with
department approval, but does not receive academic credit.

J.  The grades of “PV”, “DV”, and “FV” were approved in the spring 2020 semester
because of the COVID-19 pandemic. “PV” indicates a grade of “C-* or better;
“DV” indicates a grade of “D+”, “D”, or “D-*; “FV” indicates a failing grade.
Grades of “PV” and “DV” denote course completion. None of these three grades
count in the student’s GPA.

2. During the regular session, grade estimates are available to all first-year students,
ROTC Cadets, upperclass students making a “D” or “F”, and students who are not
making satisfactory academic progress (all students with a cumulative GPA less than
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2.0). Estimate grades are due to the Office of the Registrar by noon on the 40th day of
regularly scheduled classes and are available to students and advisors in myLongwood
as soon as they are posted. Estimates are not recorded as part of the student’s
permanent academic record. They are, however, an important indicator of academic
risk to students. This early warning should give the student time to improve academic
performance where needed.

Students are allowed five course repeats for which the original grade is excluded and
the most recent grade earned, even if it is lower, will be included in GPA calculation.
This means you can retake the same course five times, or retake five different courses,
or any other combination. Starting with the sixth repeat, both the original and the new
grade will be included in grade point average calculations, but only the second
enrollment will count in earned hours.

Only course work taken at Longwood University can be used in the repeat grade
calculation. Transfer credits do not replace an earned grade. The repeat policy does not
apply to courses which have an alternate repeat policy stated in the course description.
Retaking a class can extend the time it takes for the student to graduate. Students do
not earn additional cumulative credit (and may lose cumulative credit) when they
retake a course, which can affect athletic eligibility.

All enrollments and grades appear on the transcripts regardless of repeat status. Grades
for repeated courses after the fifth repeat are designated on the transcript with an
‘A(verage)’ in the repeat column of the transcript, to signify the grade is calculated in
the grade point average. Prior to Fall 2011 repeated courses were designated by an “R”
e.g., RA, RB, RC, RD and RF.

Graduate Grading Policy

Beginning with the Fall 2014 semester, plus and minus signs on grades will affect the
grade point average calculation. The following point values will be used: A =4.0, A-=
3.7,B+=33,B=3.0,B-=2.7,C+=23,C=2.0,C-=1.7,F=0. For courses taken
prior to the Fall 2014 semester, plus and minus signs on grades were not used in
computing the GPA. A minimum grade point average of 3.00 on a 4-point scale is
required to remain in the graduate program and for graduation.

a. The grade of “A” indicates excellence and mastery of the subject matter.
b. The grade of “B” indicates good understanding of the subject matter.
c. The grade of “C” indicates passing knowledge of the subject matter.

d. The grade of “F” indicates failure to master the subject matter through the
objectives of the course.

e. The grade of "I" indicates that because of illness or for other good reason, the
work of the semester has not been completed. An “I” becomes an “F” unless
the work is completed and the instructor assigns a course grade by the last day
of classes of the subsequent regular semester as published in the University
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calendar (i.e., an incomplete awarded in the fall semester must be removed by
the last day of classes in the spring, and an incomplete awarded in the spring
or summer semesters must be removed by the last day of classes in the fall).
The awarding of a grade of “I” requires an understanding between the
instructor and student as to when and how the course will be completed. An
extension of the time limit is possible, but must be approved, prior to the
expiration date stated above, by the instructor and the Dean of the College of
Graduate & Professional Studies. A graduate student with six or more hours of
incompletes will not be allowed to enroll in any additional graduate courses.

The grades of “P”, “SP”, and “NP” indicate the following: the
Pass/Satisfactory Progress/Not Pass grading option will be used in all thesis
research, collaborative special education research, professional portfolio, and
comprehensive examination courses and will not be used in calculating the
grade point average. The P/SP/NP grading option must be used in all
practicum, internships, externships, and field/clinical experiences if so
designated by the program and will not be used in calculating the grade point
average. Each course will have a minimum number of hours with a “P” grade
required and only those hours with a grade of “P” will meet requirements for
completion. The P/SP/NP grades do not affect the GPA. All students must be
enrolled in a minimum of one (1) credit hour of the applicable field experience
to be completing any clock hours of placement in the field in order to be in
compliance with insurance regulations per the Attorney General’s office.

The grade of “W” indicates withdrawal without academic penalty. It is
automatically assigned for withdrawal from full term fall and spring classes
from the end of the drop period (first six class days) until 5:00 p.m. on the fiftieth
(50th) day and for withdrawals from summer and other non-full term courses
from the end of the drop period to the mid-point of the course. Like all grades,
"W grades are recorded on the student's transcript. Upon withdrawal from a
course or the University, these grades are assigned in the following manner:

(1) A student who seeks to withdraw, for medical reasons, from an individual
class or from the University after the 50th day of regularly scheduled classes
must by noon of the last class day (finals week is not considered in last day
calculation) send a letter to the Dean of the College of Graduate &
Professional Studies accompanied by a letter from a physician, detailing the
nature of the illness, and recommending withdrawal for medical reasons. In
other extenuating circumstances not related to academic performance, the
Dean may grant a withdrawal if a written letter from the student is received
by noon of the last class day. If the Dean approves the request, the Dean will
send a copy of the letter to the Office of the Registrar and the affected
grade(s) for that semester will be noted as “W” on the student’s transcript.
The Dean will notify the student’s faculty members of any grade changes.

The grade of “AU” indicates participation on a noncredit basis by students
who meet certain minimum standards set by the course instructor. Students
wishing to audit must have permission from the chair of the department in
which the course is offered, do not receive academic credit, and are subject to
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the same tuition and fees as students enrolled for credit.
2. Grad Policy Repeating Courses

The Repeated Course Policy allows a graduate student three course repeats, for
which the original grade is excluded and the most recent grade earned, even if it
is lower, is included in GPA calculation. This means a graduate student can
retake the same course three times, or retake three different courses, or any other
combination but only the last enrollment of any individual course will count in
earned hours. After three course repeats have been used, if a student should
repeat additional courses, both the original and the new grade will be included in
grade point average calculations.

Only graduate coursework taken at Longwood University can be used in the
repeat grade calculation. Transfer credits do not replace an earned grade. The
repeat policy does not apply to courses which have an alternate repeat policy
stated in the course description. Retaking a class can extend the time it takes for
the student to graduate. Students do not earn additional cumulative credit (and
may lose cumulative credit) when they retake a course.

All enrollments and grades appear on the transcripts regardless of repeat status.

References: Minutes of the Organization of Teaching Faculty, March 6, 1986; March 5,
1907; January 15, 1987; April 30, 1987; February 16, 1989; October 12, 1989;
November16, 1989; College Council, April 23, 1992, Faculty Senate, February 9, 2023,
April 20, 2023, October 1995; November 14, 2004; April 9, 2015, December 3, 2015,
February 4, 2016, April 5, 2018, March 26, 2020; February 10, 2022 Board of Visitors,
June 15, 2001; Board of Visitors, June 10, 2010.

24



D. GRADE APPEALS

The faculty of Longwood University is unequivocally committed to the principle that
evaluation of student work and assignment of grades is a responsibility and a prerogative
to be exercised solely by the individual instructor.

Should a student believe the final course grade received was unfairly awarded, the student
has the right to appeal. Students should be aware of the fact that the appeal procedure may
result in a grade being raised, lowered, or remaining unchanged. The student must initiate
the appeal in writing by February 1 (for grades awarded in the fall semester or intersession)
or by September 15 (for grades awarded in the spring semester or in summer). The appeal
uses the following procedure:

1. The student discusses the grade with the instructor. The student will provide
evidence about why she or he believes the grade was inaccurately awarded.

2. If, after this discussion, the student is still unsatisfied, the student may appeal in
writing to the relevant Department Chair. This appeal should outline the reasons
why the student believes the grade was incorrect and include relevant
documentation (e.g., graded material, syllabi, etc.) in support of the grade
change. The Chair will notify the faculty member within five business days of
the appeal, and the faculty member will have five business days from notification
to supply to the Chair a written response to the student’s appeal.

3. The Chair must decide within five business days of receiving the faculty
member’s written response whether or not the student’s case merits further
investigation. If the Chair decides that the student’s case merits further
investigation, then the Chair appoints an ad hoc committee composed of three
tenured members of the faculty in the department (other than the faculty member
involved). If the committee cannot be filled from within the department, the Chair
may ask a department chair in a related discipline for recommendations to fill out
the committee.

4. If the Chair decides that the student’s case does not merit further investigation,
the student may appeal this decision to the appropriate Dean, supplying the same
supporting materials as presented to the Chair. If, after discussion with the Chair,
the Dean also decides the case does not merit further investigation, the appeal is
closed. If the Dean decides that the student has a case that merits further
investigation, the Dean may appoint an ad hoc committee of the same
composition as described above to investigate the student’s case.

5. The committee reviews the case, asking for additional information as necessary
through the person who appointed the committee. The committee reaches a
decision by majority vote. The decision of the committee is final. The committee
will report its decision in a letter signed by all three members and addressed to
the Chair, with a copy to the appropriate Dean, the faculty member, the student,
and the Office of the Registrar, who will record the grade. The review must be
completed so that the grade will be final by the end of the eighth full week of
classes.
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Should the appeal involve a grade assigned by a department chair, the Dean of the
appropriate College will also assume the role normally assigned to the Chair. Should the
appeal involve a grade assigned by a Dean, the Provost and Vice President for Academic
Affairs shall assume the roles normally assigned to the Chair and Dean.

References: Minutes of the Organization of Teaching Faculty, March 5, 1987; College
Council, March 26, 1992; Faculty Senate, February 1, 2018; Board of Visitors, June 8,
2018.
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E. FINAL EXAMINATIONS

The overarching purpose of final examinations at Longwood University is to facilitate
learning in a manner consistent with the pedagogy of each course, and in a way that is
appropriate to the subject matter of each course. The evaluation of learning is considered to
be an integral part of the educational experience for all students and the constructive use of
valid evaluation measures, including examinations, papers, and presentations, not only
provides assessments of learning outcomes, it also becomes part of the learning process
itself. .

Final Examination Policies

1. The final examination schedule shall be published with the schedule of classes for each
semester. During regular semesters, four (4) two and one-half-hour examinations are
scheduled each day. For courses held during the summer or any other non-traditional
block of time, examinations are held during the regularly scheduled class period on the
last day of each term. One reading day will precede the examination period, except for
courses held during the summer or any other non-traditional block of time. No
assignments shall be due on a reading day.

2. Faculty members must require that a final culminating assignment (e.g., exam, term
paper, oral presentation, project report) be conducted or due during the final
examination period established for the course. The final culminating assignment for a
course shall be due by, and no earlier than, the end of the examination period published
by the Registrar. Exceptions must be approved by the Dean of the appropriate College.

3. Students must be informed of the nature and timing of the final culminating assignment
at the beginning of the semester via the syllabus. Final culminating assignments (other
than exams given during the exam period) must be distributed to students at least one
week before the final exam period so that students can coordinate them with preparation
for other examinations. This policy does not apply to summer or any other courses
offered in a non-traditional block of time.

4. When students have in excess of two exams per day they may request that exams be
rescheduled. The student should make the request prior to the last week of the semester.

5. For final culminating assignments conducted face-to-face during the scheduled final
exam time, the instructor or a qualified proxy should be available during the
examination period to hand out materials, collect materials, and make necessary
explanations.

6. Examination and semester grades are confidential and must not be posted.

7. This final examination policy should be published each year in the Catalog.

References: Minutes of the Longwood Faculty, February 2, 1949; May 3, 1967; January 4,
1972; September 26, 1977; April 24, 1980; Organization of Teaching Faculty, April 25,
1985; College Council, March 26, 1992 ; Board of Visitors, June 15, 2001; Faculty Senate,
October 10, 2019.
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F. CLASS ATTENDANCE

1. Itis the university’s policy that students are expected to attend all classes. Failure to
attend class regularly impairs academic performance and is disruptive to the
educational process for others. This is especially true when absences cause
interruptions for clarification of material previously covered, failure to assume
assigned responsibilities for class presentations, or failure to adjust to changes in
assigned material or due dates.

2. Itis the responsibility of all faculty to give students a copy of their attendance
policyin their course syllabi.

a. Faculty may assign a grade of zero or "F" on work missed because of
unexcusedabsences.

b. Faculty have the right to lower a student's course grade by no more than one
letter grade if the student misses 10% of the scheduled class meeting times
for unexcused absences.

c. Faculty have the right to assign a course grade of "F" when a student
has missed a total (excused and unexcused) of 25% of the scheduled
class meeting times.

3. Students must assume full responsibility for any loss incurred because of absence,
whether excused or unexcused. Faculty should permit students to make up work when
the absence is excused. Excused absences are those resulting from the student's
participation in military service, from a university sponsored activity, from
recognizable emergencies, or from serious illness. Faculty may require documentation
for excused absences in their attendance policy. Student Health Services will provide
documentation of needed absence in very limited cases: only for those students who
are sent home by Student Health (exp. Communicable disease). The Dean of Students
may also provide documentation for students unable to attend class due to mental
health reasons.

4. Classes on the university campus are considered open unless university officials send
notification by text, email, or web. If the university campus is closed, or if faculty
cannot safely reach campus due to inclement weather, faculty should communicate
with their students about how the course schedule will change.

a. Faculty may offer alternate instructional opportunities, such as asynchronous
class meetings, discussion boards, videos, readings, etc. in place of a missed
classperiod.

b. Faculty should be flexible and reasonable in assigning weather-related makeup
work: poor road conditions, lack of electricity, disrupted access to the Internet,
and cancelled bus routes may impede students’ ability to complete assignments.
Faculty should also consider that students may have scheduling conflicts
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following the weather event.

c. Students taking classes, doing internships, or participating in other university
activities off-campus should contact their faculty advisors for instructions on
whether to continue those activities when the university campus is closed.

5. Student absences from class due to documented university sponsored trips (i.e., trips
taken by music ensembles, athletic teams, theatre, University representatives to
conferences, and similar official University organizations or groups) are considered to
be excused absences.

a. Students who miss classes due to a field trip in a different class may be excused at
the discretion of the instructor of the regularly scheduled class, but students cannot
be required to miss one regularly scheduled class in order to participate in a field trip
for a different class. Further, students cannot be penalized by the sponsor of the trip
if they elect to attend their regularly scheduled class and miss the trip.

b. Students taking off-campus trips that involve missing any class or classes must be
enrolled in the class that is taking the trip.

c. Faculty and staff should exercise caution and consideration in requesting that
students be excused from classes. Where possible, off-campus trips should be
scheduled for evenings or weekends.

References: Minutes of the Longwood Faculty, March 5, 1973; September 29, 1980;
Organization of Teaching Faculty, April 30, 1987; College Council April 23, 1992, Faculty
Senate 1996, Faculty Senate, April 16, 1998, April 25, 2013, April 25, 2019, August 18,
2020, August 12, 2021, February 10, 2022.
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G. ACADEMIC PROBATION AND SUSPENSION POLICY

Continued enrollment in Longwood is a privilege that is granted a student who is making
satisfactory academic progress. A degree-seeking student enrolled in Longwood is in good
standing unless placed on academic suspension.

A. Undergraduate:

Academic Probation. Failure to earn a minimum grade-point average of 2.0 will
automatically place a student on academic probation during the fall or spring semester that
follows. Only course work taken at Longwood University will be calculated into a student’s
GPA and be considered in the calculation of academic standing. Students are placed on
probation based on their cumulative grade point average at the end of the fall or spring
semesters. Probation indicates serious academic difficulty and notice is placed on the
student’s academic record when the cumulative GPA is below 2.000. Students on academic
probation may not take more than 15 credits per semester and are encouraged to seek
assistance in the Center for Academic Success.

B. Graduate:
ACADEMIC WARNING AND DISMISSAL POLICY

The College of Graduate and Professional Studies reviews the cumulative grade point
average (GPA) of all graduate level students and will identify those students whose
cumulative GPA has fallen below 3.0 after a minimum of six graduate credit hours. The
cumulative GPA is checked after each semester, summer session, or term (depending on the
program). Students whose cumulative GPA falls below 3.0 will be sent a letter advising
them that they have been placed on academic warning and have until the end of the next
semester, summer session, or term in which they are enrolled in graduate classes at
Longwood to raise their cumulative GPA to a 3.0 or higher.

Failure to raise the cumulative GPA to a 3.0 or higher will result in the student’s dismissal.
Academic dismissal means required withdrawal from the institution for a minimum of one
calendar year from the term, semester, or session of dismissal. Reapplication will be
required for the student to return to Longwood.

Non-degree graduate and professional studies students are expected to meet and maintain
the same academic standards as degree-seeking and professional endorsement students.

Appeals for exceptions to the required one year minimum withdrawal period may be
presented to the Graduate Faculty Petitions Committee. A student may only appeal this
policy to Graduate Faculty Petitions Committee once.

Upon dismissal, all access to Longwood technology service resources is terminated. These
systems include portfolios, personal web pages, and Canvas. Time spent in dismissal status
will be included in all time limits pertaining to the student’s degree program.

Academic Suspension

Students will be suspended from Longwood University if:
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1. After two consecutive regular semesters (fall and spring are considered regular
semesters) on academic probation, the regular semester GPA is below a 2.0; or
2. Their cumulative grade point average falls below 1.0 with 1-44 GPA hours at
Longwood; or
3. Their cumulative grade point average falls below 1.7 with 45 or more GPA hours at
Longwood.
Students are suspended at the end of the fall or spring semesters. Students suspended at the
end of fall semester may not take winter intersession courses. Students suspended after
spring semester may not take summer courses.

The first academic suspension means required withdrawal from the institution for the
semester (fall or spring) immediately following the semester in which the suspension
occurs. A student who has sat out spring semester may apply for readmission for summer
term.

A second suspension means required withdrawal from the institution for a minimum of five
calendar years. Notice of suspension is placed on the student’s academic record.

Under extenuating circumstances, appeals for readmission or other exceptions to academic
policies may be presented to the Faculty Petitions Committee. Students must contact the
Office of the Registrar for information and deadlines for submitting an appeal.

Readmission after Suspension

Suspended students may apply for readmission to Longwood for the semester following
completion of the suspension period. The student must apply at least 21 calendar days prior
to the first day of courses of the intended re-entry term to the Admissions Office, which will
direct the application to the relevant dean(s), who will review the student’s record and
citizenship at Longwood as well as courses taken elsewhere. Readmission to the University
is not automatic, even if the student has raised his/her cumulative grade point average.

A student readmitted after suspension must sign a contract agreeing to participate in a
remediation program for the first semester after returning to the University. Failure to abide
by the terms of the contract will result in immediate suspension. Additionally, a student
readmitted after suspension must satisfy the following conditions until the student’s
cumulative grade point average is a minimum of 2.0:

1. Enroll under the status of academic probation,

2. Maintain a minimum semester grade point average of 2.0 in each semester (spring and
summer are not combined and a student can be re-suspended at the end of a spring
semester), and

3. May not enroll in more than 15 credits.

If a student fails to achieve the minimum grade point average of 2.0 in any semester before

achieving a cumulative grade point average of at least 2.0, the student will receive a second

suspension.

References: Faculty Senate, January 19, 2023; February 9, 2023, April 30, 1998; January
22, 2009; April 23, 2014; January 24, 2019; Board of Visitors approved July 24, 1998;
Board of Visitors, June 15, 2001; March 27, 2009.
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H. FACULTY GUIDE TO THE HONOR CODE AND HONOR CHARGES

True education seeks to make men and women not only good mathematicians, proficient
linguists, profound scientists, or brilliant literary lights, but also honest men and women
with virtue, temperance, and brotherly love.

David O. McKay

Philosophy of Honor Code

The purpose of the Longwood University Honor Code is to sustain and protect a community
of trust in which students are assumed honorable unless their actions prove otherwise. The
Honor Code is not intended to punish offenders but rather educate them on the importance
of honor and integrity in both our academic setting and in their communities.

The Honor Code is one of Longwood’s proudest traditions. For over 90 years the student-
elected Honor Board has protected the basic values of honor and academic integrity. The
Honor Creed is prominently displayed in the University Library, and each classroom
contains a copy of the Academic Honor Pledge.

No legacy is so rich as honesty.
William Shakespeare

Research on Academic Integrity

Five major research projects conducted by Donald L. McCabe of Rutgers University have
had disturbing, provocative, and challenging results. Some of the research highlights
include:

e On most campuses, over 75% of students admit to some cheating. In a 1999 survey
of 2,100 students on 21 campuses across the country, about one-third of the
participating students admitted to serious test cheating and half admitted to one or
more instances of serious cheating on written assignments.

e Academic honor codes effectively reduce cheating. Surveys conducted in 1990,
1995, and 1999, involving over 12,000 students on 48 different campuses,
demonstrate the impact of honor codes and student involvement in the control of
academic dishonesty. Serious test cheating on campuses with honor codes is
typically 1/3 to 1/2 lower than the level on campuses that do not have honor codes.
The level of serious cheating on written assignments is 1/4 to 1/3 lower.

¢ Internet plagiarism is a growing concern on all campuses as students struggle to
understand what constitutes acceptable use of the Internet. In the absence of clear
direction from faculty, most students have concluded that 'cut & paste' plagiarism -
using a sentence or two (or more) from different sources on the Internet and weaving
this information together into a paper without appropriate citation - is not a serious
issue. While 10% of students admitted to engaging in such behavior in 1999, this
rose to 41% in a 2001 survey with the majority of students (68%) suggesting this
was not a serious issue.
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e Faculty is reluctant to take action against suspected cheaters. In a 1999 survey of
over 1,000 faculty on 21 campuses, one-third of those who were aware of student
cheating in their course in the last two years, did nothing to address it. Students
suggest that cheating is higher in courses where it is well known that faculty
members are likely to ignore cheating.

(Information provided by the Center for Academic Integrity)

Strategies to Promote Academic Integrity

Students at Longwood University are informed about the Honor Code and are asked to sign

the Honor Pledge at Orientation. In doing so, Longwood places the responsibility of honest
behavior on the student, however, faculty have a major role in promoting academic integrity
and honesty.

As a faculty member, one of the easiest things you can do to prevent cheating is to simply
tell your students at the beginning of each semester that you will not tolerate academic
dishonesty. Tell them in class. Tell them on the syllabus. Tell them that cheating hurts
everyone and that they should not hesitate to inform you if they witness an act.

Make sure your students understand what plagiarism is, and how to properly cite sources.
A short, easy to read pamphlet on how to avoid plagiarism is available free of charge from
the Office of Student Conduct and Integrity. Other resources can be found on the Office of
Student Conduct and Integrity website: www.longwood.edu/studentconduct.

Any instructor may require the students to sign a pledge at the conclusion of each
examination (printed on Longwood University blue books available in the Bookstore) or on
a paper indicating that they have neither given nor received help from any unauthorized
source.

An instructor may further define, in writing, his/her specifications of the acts that shall
constitute a violation of the Academic Honor Code (i.e., collaboration on homework
assignments, etc.).

Faculty Guidelines for Responding to Violations of the Honor Code

Many instructors are hesitant to report incidents of cheating, either because they do not
want to be bothered or are unsure of the process and consequences. It is actually quite
simple to report an incident.

What Reporting Does

1. Allows us to confront the student and stop the behavior.

2. Allows us to record the student’s name for future reference and to identify repeat
offenders.

3. Makes the community aware of the problem in general (all individual cases are
strictly confidential). Public reports may be published with the names removed or
changed and statistical reports are published yearly.
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How to Report Incidents of Cheating

1. Confront the student with your accusation; allow him/her to explain.

2. If, after consultation, the instructor believes that the suspicion is valid, the instructor
should immediately bring the matter to the attention of the Office of Student
Conduct and Integrity. It is strongly advised that the instructor not attempt to
resolve the matter independently but follow the process for reporting such violations
and allow the Honor Board to hear the case.

3. Areporting form can be found at the end of this guide. The form may also be
downloaded from the Office of Student Conduct and Integrity website:
www.longwood.edu/studentconduct. If you need assistance or advice in completing
the form, do not hesitate to contact us.

4. Honor Board hearings are held on Monday evenings. Hearings usually take 45-60
minutes. The complainant (instructor) is asked to attend in order to present his/her
information regarding the alleged violation. However, if Monday evenings are
impossible for the faculty member in question, then other arrangements can be made
and an administrative hearing will be set up during the daytime hours.

What'’s involved in an Honor Board Hearing?

Being involved in an Honor Board Hearing, whether as a complainant (person filing
charges) or respondent (person who violated conduct standards), requires preparation. Time
spent preparing for a hearing is well spent because the individuals on the board will better
understand your position, arguments, and evidence when you understand and articulate
them well.

The Board’s role in a hearing is to determine whether the Honor Code has been violated as
alleged. The Board will make its determination based only on the information presented.

There are essentially three questions which must be affirmatively answered before the
Board can decide if the respondent is responsible for the alleged violation(s). They are: (1)
Did the alleged incident occur? (2) Did the accused student commit the infraction? (3) Did
the conduct violate the Honor Code?

Although formal legal standards of evidence are not applicable to these types of disciplinary
hearings, it is generally recognized that a preponderance of the evidence is necessary to
establish responsibility. A preponderance of the evidence means that it is more likely than
not that the person accused is responsible. The best metaphor for a preponderance of the
evidence is a scale tipped slightly in the direction of responsibility. It s, essentially,
anything more than a 50% probability.

Due Process: Due process of law is essentially fundamental fairness. In a university
disciplinary hearing, the respondent is entitled to have a presumption of innocence, a clear
statement of the allegations against him/her, a reasonable period of time prior to the hearing
to present his/her defense to the allegations (72 hours notice is required), and to have
witnesses testify on his/her behalf.

Complainant: Your “burden” is to present the facts, and evidence convinces the Hearing
Board that the “greater weight of evidence” rests with your side. You need to convince the
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board that the alleged incident did occur, that who you say did it, did indeed do it, and that
what happened is a violation of the Longwood University Honor Code.

Respondent: Theoretically, the respondent has no responsibility to prove a thing. The
burden of proof is on the Complainant. However, in most cases it will be most effective to
develop and present a defense of some sort. Should this be the strategy they wish to adopt,
they may wish to dispute what the Complainant is claiming.

Advisor: A Respondent has the right to an advisor of the student’s choice to assist and
advise the student during the investigation and hearing. An advisor may be an attorney,
faculty member, parent, or friend who can advise the student but is not able to speak or
question during the hearing.

Witnesses: Essential witnesses will be notified to attend the hearing. Witnesses called by
the parties involved should have substantial, relevant, and material information to offer the
Board.

Evidence: Relevant letters, documents, diagrams, photos, and syllabi may be presented at
the hearing. This is where a written document of the instructor’s policies, etc. is important.

Deliberation: When both parties have finished their presentations, the Board meets in
closed session to determine the verdict. After deliberations are complete, both parties return
to hear the Board’s decision. (The Complainant does not have to be present.) The decision
of the board is a recommendation to the Director of the Office of Student Conduct and
Integrity who either accepts the recommendation or alters the decision because of unusual
circumstances. The decision of the Director will be made in writing and sent to the
Respondent.

Appeals: Students have the right to appeal a decision made by the Honor Board or an
administrative hearing officer. These appeals are based on three criteria: (1) due process of
the student in question was violated; (2) the sanction is disproportionate to the violation; or
(3) new evidence can be presented. These appeals are heard by an Appeals Board
comprised of the Vice President for Student Affairs, one faculty member and one student.

Possible Sanctions:

All proven cases of academic dishonesty should be penalized as appropriate under the
circumstances. Instructors have the freedom to impose a reduced or failing grade; the
Honor Board decides if the student will continue at Longwood.

It is important to remember the Honor Board’s emphasis on educating offenders on the
importance of personal and academic integrity. The Board also takes into consideration any
previous Honor or Conduct Code violations (information that, in general, is not available to
faculty members) when deliberating on sanctions.

The ranges of possible sanctions that can be imposed by the Board include:

1. A letter of admonition.
2. A defined period of probation, with or without the attachment of conditions.
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3. A defined period of suspension, with or without the attachment of conditions.

4. Expulsion from Longwood University.
5. Educational assignments as deemed appropriate.

NOTE: Faculty, who encounter a difficult student in their classroom, can find remedy
through the conduct process. If you have any questions or concerns about this, contact the
Office of Student Conduct and Integrity, Lancaster Hall Room G-26, 395-2490 or

www.longwood.edu/studentconduct.

Integrity without knowledge is weak and useless,
and knowledge without integrity is dangerous and dreadful.
Samuel Johnson
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I. STANDARDS FOR ACADEMIC CREDIT

The quality of the Longwood University degree depends on requirements for awarding
credits. Any course offered by Longwood University reflects on the quality of the institution
as a whole. Qualified faculty and courses of appropriate content enhance the quality of the
institution and uphold the reputation of the University in the eyes of the public, faculty and
students of the Univer