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Longwood University Faculty Senate 
PROPOSAL/POLICY COVER SHEET 

 
This cover sheet is intended to provide information to members of the Faculty Senate about a new proposal/policy or 
about revisions to an existing proposal/policy.  If you are proposing a new policy, then attach the text of the 
policy to this form. If you are proposing a change to an existing policy, then attach the text of the current 
policy with any deleted language marked by a strikethrough and with new language marked by an underline. 
If you are deleting a policy, then attach the text of the policy to be deleted. 
 
 

COMMITTEE(S) that authored or sponsored this proposal: Office of Accreditation and 
Compliance. 
 
TOPIC: FPPM Section III. A. General Provisions 
 
BACKGROUND (Provide a brief statement describing the origins of this proposal, the nature of the problem it 
addresses, and the work completed to devise the proposal):  
In addressing compliance with a SACSCOC standard about program faculty, there is not a 
particular location in the FPPM where faculty involvement in program review, integrity, and 
quality are explicitly stated.  This section seems an appropriate location within the FPPM to 
include such a statement.  
 
SUMMARY OF NEW POLICY OR PROPOSED CHANGES OR DELETIONS TO AN 
EXISTING POLICY (Provide a brief list or statement describing the content of the policy or the proposed 
changes or deletions):  
Explicitly including involvement in program quality, integrity, and review as part of 
ongoing departmental needs under academic responsibilities. 

 
RATIONALE FOR THE POLICY OR PROPOSED CHANGES (Provide a brief statement 
as to why the new policy, the changes, or the deletion is needed): 
Full-time faculty have a responsibility to fulfill department needs, specifically those within their 
academic program. This statement is only intended to make explicit program involvement 
already implicit within faculty responsibilities.  This addition would not alter expectations for 
faculty involvement in program quality, integrity, and review, nor would it alter the variety of 
ways that faculty already participate in these activities. 
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A. GENERAL PROVISIONS 

Consistent with Federal and State law, the University promotes equal opportunity for all 
prospective and current students and employees. The University will not discriminate against 
any individual on the basis of race, sex, color, national origin, religion, sexual orientation, gender 
identity, age, political affiliation, veteran status, or disability status, except in relation to 
employment where a bona fide occupational qualification exists. (Longwood University Policy 
2033: Non-Discrimination) 

 
Academic responsibilities of the faculty include but are not limited to: 

1. Teaching and providing instructional support 

2. Academic advising and academic consulting with students 

3. Engaging in research, publication, and creative artistic activities 

4. Fulfilling ongoing departmental needs of both a continuing and developmental nature, 
including addressing the quality, integrity, and review of department curriculum and programs. 

5. Supporting the activities of Longwood University in such ways as performing 
committee work and providing consultation to the University 

Except in accordance with the State and Local Government Conflict of Interest Act, the 
University will not limit or prohibit the simultaneous employment of two or more members of the 
same family. However, faculty or staff shall not initiate, participate in, nor influence institutional 
decisions involving a direct benefit (including appointment, retention, promotion, tenure, salary, 
and leave) to members of their immediate family. 

 
While individuals and committees involved in personnel decisions have specific responsibilities, 
the Provost and Vice President of Academic Affairs (PVPAA) and the Deans of the colleges 
shall be responsible for the general implementation of the appointment, reappointment, 
promotion, and tenure policies of the University. 

 
The PVPAA is responsible for making available to all faculty members a current Faculty Policies 
and Procedures Manual. Each Department Chair shall be responsible for providing all department 
members with a copy of all current departmental policies and procedures concerning 
reappointment, promotion, and tenure. 

 
The Board of Visitors may make exceptions to the various criteria for appointment, 
reappointment, promotion and tenure. 

 
 
 
 
 
 
 
References. Faculty Handbook 1982, 1986; Longwood College Board of Visitors, July 16, 1982; 
Faculty Senate 1996, 1998, March 2, 2017. 
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