ACPA / NASPA Professional Competencies
Longwood University Student Affairs Individual Self-Assessment:

Equity, Diversity and Inclusion
The Equity, Diversity, and Inclusion (EDI) competency area includes the knowledge, skills, and attitudes needed to
create learning environments that are enriched with diverse views and people. Itis also designed to create an
institutional ethos that accepts and celebrates differences among people, helping to free them of any misconceptions and
prejudices. On the left, please rate your skill, ability, and knowledge regarding the outcomes. On the right, please indicate
how important each outcome is to your current work.
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1 2 3 4 Identify the contributions of similar and diverse people 1 2 3 4
within and to the institutional environment.

1 2 3 4 Integrate cultural knowledge with specific and relevant 1 2 3 4
diverse issues on campus.
Assess and address one’s own awareness of EDI, and

1 2 3 4 articulate one’s own differences and similarities with 1 2 3 4
others.

1 2 3 4 Demonstrate personal skills associated with EDI by 1 5 3 4
participating in activities that challenge one’s beliefs.

1 2 3 4 Fa01.11tate dialogue effectively among disparate 1 2 3 4
audiences.
Interact with diverse individuals, and implement

1 2 3 4 programs, services, and activities that reflect an 1 2 3 4
understanding and appreciation of cultural and human
differences.

1 2 3 4 Recognize the 1n‘Fers.e§t10nahty of diverse identities 1 2 3 4
possessed by an individual.

1 2 3 4 Recc_>gmze social systems and their influence on people 1 2 3 4
of diverse backgrounds.
Articulate a foundational understanding of social justice

1 2 3 4 and the role of higher education, the institution, the 1 2 3 4
department, the unit, and the individual in furthering its
goals.
Use appropriate technology to aid in identifying
individuals with diverse backgrounds as well as

1 2 3 4 . . : 1 2 3 4
assessing progress towards successful integration of
these individuals into the campus environment.

1 2 3 4 DeSIgn cultu'ra'lly relevant a.nd inclusive programs, 1 2 3 4
services, policies, and practices.
Demonstrate fair treatment to all individuals and change

1 2 3 4 aspects of the environment that do not promote fair 1 2 3 4
treatment.
Analyze the interconnectedness of societies worldwide

1 2 3 4 and how these global perspectives impact institutional 1 2 3 4
learning.
Engage in hiring and promotion practices that are fair,

1 2 3 4 : } . AR 1 2 3 4
inclusive, proactive, and non-discriminatory.




Integrate cultural knowledge with specific and relevant
cultural issues on campus.

Develop effective multicultural training that expands the
cultural knowledge of one’s staffs.

Identify systemic barriers to equality and inclusiveness,
1 2 3 4 then advocate for and implement means of dismantling 1 2
them.

Apply advocacy skills to assist in the development of a
1 2 3 4 more multiculturally-sensitive institution and 1 2
profession.

Supervise, challenge, and educate other professionals
around issues of diversity and inclusion.

Provide opportunities for self-reflection and self-
evaluation on issues of EDI.

Provide opportunities for diverse interactions with
1 2 3 4 professionals in higher education who focus on this 1 2
work.

Ensure institutional policies, practices, facilities,
1 2 3 4 structures, systems and technologies respect people’s 1 2
diverse abilities, beliefs, and characteristics.

Assess the effectiveness of the institution in addressing
1 2 3 4 issues associated with EDI, and in overcoming any 1 2
barriers that exist.

Create ongoing strategic plans for the continued
development of diversity initiatives and inclusive
1 2 3 4 practices throughout the institution and that ensure that 1 2
competence in these areas is fully integrated into
departmental practices throughout the campus.

Provide consultation to other units, divisions, or
1 2 3 4 institutions on strategies to increase support and 1 2
opportunities for underrepresented groups.

Provide leadership in fostering an institutional culture
that supports the free and open exchange of ideas and
beliefs, and where issues of power and privilege are
identified and addressed.

Demonstrate effectiveness in responding to acts of
hatred or intolerance that impact the institution.

Ensure the means exist in which individuals throughout
1 2 3 4 the institution are treated respectfully, justly, fairly, and 1 2
impartially.

««Calculate Sub-Totals for each column»»»

Total for all columns on left +28= (Average for Skill, Ability & Knowledge)

Total for all columns on right + 28= (Average for Importance)

Competencies considered to be areas of strength:




Competencies most needing improvement:

Plan for Improvement:

*The language for each outcome was taken from the 2010 ACPA/NASPA Professional Competencies Areas for
Student Affairs Practitioners and the Individual Self-Assessments were adapted for use by the Student Affairs
Division at Longwood University in 2010.

Once completed, please provide the following summary to your supervisor by November 17, 2011:

For the competencies related to Equity, Diversity, and Inclusion:

What was your average for skill, ability, and What was your average for importance?
knowledge?

Please indicate the Student Affairs area within which you work (Options 1 - 6):

(1) Police & Public Safety (4) Student Union & (6) Student Success
(2) Res/Commuter Life Involvement
(3) Student Affairs - General (5) Wellness Unit

Please indicate how long you have worked within Student Affairs (Options 1 - 4):

(1) Entry Level or less than 5 (2) Mid Level or 5 to 10 years (4) Senior Level or 16+ years
years (3) High Level or 11 to15 years




